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promulgated pursuant to subsection (b) shall not be so lig-
uidated.

(3) In the case of any individual who is transferred, promoted,

or reappointed, without break in service, to a position in the
Federal Government under a different leave system, any
remaining leave to the credit of such person earned or credited
under the rules and regulations promulgated pursuant to
subsection (b) shall be transferred to the credit of such individ-
ual in the employing agency on an adjusted basis in accordance
with the rules and regulations which shall be promulgated by
the Office of Personnel Management.

(f) Applicability.—This section shall apply to any individual ap-
pointed after the date of enactment of this title for employment in
the Institute. Except as provided in subsections (d) and (g), the
enactment of this title shall not affect—

(1) the continued employment of any individual employed
immediately before the date of enactment of this title, or

(2) such individual's right to receive the compensation at-
tached to such position.

(@) Termination of Civil Service Positions.—

(1) At the end of the 2-year period beginning on the date
referred to in section 1514(f), any position at the Institute which
is occupied by an individual in the civil service shall terminate.
During such period, such individual may make an irrevocable
election to be covered under the provisions of this section,
except that any such individual who is subject to subchapter 111
of chapter 83 of title 5 United Suites Code, may elect to
continue to be subject to such subchapter, and any such individ-
ual who is subject to chapter 84 of such title may elect to
continue to be subject to such chapter.

(2) Any individualwho makes an election under paragraph (I)
to continue to be subject to subchapter IIl of chapter 83 of title
5, United States Code, or chapter 84 of such title shall, so long
as continually employed by the Institute without a break in
service subject to such subchapter or such chapter 84, as the
case may be, continue to be treated as an employee subject to
such subchapter or such chapter 84, as the case may be. Employ-
ment by the Institute without a break of continuity in service
shall be considered to be employment by the United States
Government for the purpose of such subchapter or such chapter
84, as the case may be. The Institute shall be responsible for
making the contributions required to be made by an employing
agency under such subchapter or such chapter 84, as the case
may be.

(h) COLLECTIVE BARGAINING —The Institute shall, be considered an
agency for the purpose of chapter 71 of title 5, United States Code.

i) Workmens Compensation.—Employees of the Institute shall

receive compensation for work injuries and illnesses in accordance
with chapter 81 of title 5 United States Code.

SEC. 1510 FUNCTIONS OF THE INSTITUTE.

(a) Primary Functions.—The primary functions of the Institute

shall be—
(1) to provide scholarly study of, and instruction in, Indian art
and culture, and
(2) to establish programs which culminate in the awarding of
degrees in the various fields of Indian art and culture.
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(b) Establishments Within Institute—There shall be estab-

lished within the Institute—
(1) a Center for Culture and Art Studies to be administered by
a director (appointed by the President of the Institute, with the
approval of the Board), which shall include (but not be limited
to) Departments of Arts and Sciences, Visual Arts, Performing
Arts, Language, Literature, and Museology; and
(2) a Center for Research and Cultural Exchange, adminis-
tered by a director (appointed by the President of the Institute,
with the approval of the Board), which shall include—
(A) a museum of Indian arts;
(B) a learning resources center;
(C) programs of institutional support and development;
(D) research programs;
(E) fellowship programs;
(F) seminars,
(G) publications;
(H) scholar-in-residence and artist-in-residence programs;
and
(1) inter-institutional programs of cooperation at national
and international levels.

(¢) Other Procrams.—In addition to the centers and programs
described in subsection (b), the Institute shall develop such pro-
grams and centers as the Board determines are necessary to—

(1) foster research and scholarship in Indian art and culture
through—
(A) resident programs;
(B) cooperative programs; and
(C) grant programs;
(2) complement existing tribal programs for the advancement
of Indian art and culture; and
(3) coordinate efforts to preserve, support, revitalize, and
develop evolving forms of Indian art and culture.

SEC. 1511 INDIAN PREFERENCE.

(@ In General.—Notwithstanding any other provision of Federal

or State law, the Institute is authorized to extend preference to
Indians in—
(1) admissions to, and enrollment in, programs conducted by
the Institute,
(2 employment by the Institute, and
(3) contracts, fellowships, and grants awarded by the In-
stitutep [ |

give preference in hiring to Indians.
SEC 1512. NONPROFIT AND NONPOLITICAL NATURE OF THE INSTITUTE.

(a) stock.—The Institute shall have no power to issue any shares
of stock or to declare or pay any dividends.

(b) Nonprofit Nature.—No part of the income or assets of the
Institute shall inure to the benefit of any director, officer, employee,
or any other individual except as salary or reasonable compensation
for services.

(c) Nonpolitical Nature.—The Institute may not contribute to,
or otherwise support, any political party or candidate for elective
public office.
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