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not at all cluttered with the flora of academic expressions
commonly found in many theoretical  textbooks. It does tell
the beginner in this field that personnel administration “is the
' obtaining of an efficient human force, adapted to the organiza-

tion for which it is intended, and the maintenance of this force
in relations, mutually harmonious and profitable to employer
and employe,” and subscquently presents in an attractive man-
ner desirable information. on how to select and maintain an
effective spersonnel. To the industrial and business man, this
book is¥a convenient means of learning of the approved per-
sonnel practices in. the leading concerns with a consciousness
of the need for human efficiency. It is, as well, a handy
reference to the reports and publications of leading consultants
in this field, none of whom seems to have been overlooked.

Importantly weighted by statistical support, Mr. Walter's
treatment of his various subjects is definitely informative by
case example. He pleasantly avoids the common error of being
too conclusive by overgeneralization in his statements. The
reader can profitably see the neetl for flexibility and individual
adaptation of any phase of industrial relations to the particular
\;{:eds of his own organization by noting the differences between

e outstanding features of the various personnel-administra-
tion plans of these leading companics, as pertinently mentioned
from time to timé by the author.

We like his easy manner of presentation of facts, logical
development of ‘rational conclusions, broadminded analysi
a wide range- of field material, and his recognition of what is
new and seemingly 'important in the technique of applied per-
sonnel administration. Whether one is a student of, or a
practitioner in, the field of general industrial relations, we
believe that this book has much interesting and valuable
information—By H. R. Bixter, Industrial Relations Depart-
ment, Union Carbide and Carbon Corporation, New York,
N. Y.

Egquality. By R. H. Tawney, Harcourt, Brace &
Company, New York, 1931, pages xii, 280.
This volume of Tawney’s compares in a way with T. V.
Smith’s excellent “The American Philosophy of Equality.”
But Smith makes admirably clear what we can mean by equal-
ity, whereas Tawney is more concerned with the institutional
arrangements which can secure it, especially in relation to
the English .scene. Somehow the study seems less trenchant
and more bookish than Tawney's earlier work and certainly
for the American reader it is less relevant and less stimu-
lating than Professor Smith’s essay. But as a statement
“of how economic institutions have to be modified if equality
is to be a reality, this book is a thoughtful formulation—By

OrowAY TEAD.

Planning Standardized Components to Secure Variety
in Products, page 308, Foreign Standards Awvail-
able from A. S. A.) page 314, American Stand-
ards of Safety in the Construction Industry, page
320, Volume 3, Number 12, December, 1932; De-
velopments in National Standardization During
the Year 1932, page 5, Standards for School
Lighting, page 25, Abbreviations for Scientific and
Engineering Terms, page 27, Volume 4, Number

Vol. XVIII, No. 1

1, January, 1933, Industrial Standardization, the
monthly review of the American Standards As-
sociation, 29 "West 39th Street, New York.

The listed articles will be found to contain information
of general interest to those who follow the staddardization
movement. Those engaged in technical work will find in the
Journal much specific material on various - fields.

Books Received

The Awvailability of Bank Credit. By the National Industrial

Conference Board, Inc., New York, 1932, pages xiv, 146.
($3.00)

British Experience with Unemployment Insurance. Part Two,
Monograph Eight, in a series on Social Insurance, 1932,
pages 50; Employee Handbooks. By the Policyholders Ser-
vice Bureau, pages 20; Methods of Organizing and Con-
ducting Industrial Safety Contests. By the Policyholders
Service Bureau, pages 20, Mc}ropolitzm Life Insurance
Company, New York.

*Cause and Control of the Business Cycle. By E. C. Harwood,

Financial Publishing Company, Boston, 1932, pages xiii, -

165, ($2.00)

An Essay on the Nature and Significance of Economic Science.
By Lionel Robbins, Macmillan & Co., Limited, London,
1932, pages xii, 141, .

*[ithics and Modern Business. By Henry S. Dennison, Hough-
ton Mifflin Company, Boston and New York, 1932, pages
68.  ($1.00) : !

The History of the Quaker Oats Company. By Harrison John
Thornton, The University of Chicago Press, Chicago, 1933,
pages xi, 279. ($3.00)

*Individualism—An American Way of Life. By Horace M.
Kallen, Liveright, Inc, New York, 1932, pages x, 241.
($2.00)

*[ntroduction to Technocracy. By Howard Scott and others.
The John Day Company, Inc, New York, 1933, pages 61.
($.90) ’

*The Modern Corporation and Private Property. By Adolf
*A. Berle, Jr., and Gardiner C. Means, Commerce Clearing
House, Inc., New York, Chicago and Washington, 1932,
pages xiii, 396. ($4.50) ‘

#4n Qutline of Technocracy. By Wayne W. Parrish, Farrar
& Rinehart, Inc., New York, 1933, pages xii, 242. ($2.50)

The Personal Finance Business. By M. R. Neifeld, Harper
& Brothers, New York and London, 1933, pages xviii, 490.
($5.00)

#Prices. By George F. Warren and Frank A. Pearson, John
Wiley & Sons, Inc., New York, 1933, pages vi, 386. ($3.90)

*Readings in Economic Planning. By J. George Frederick, The
Business Bourse, New York, 1932, pages xiv, 359. ($3.50)

#Recent Social Trends in the United States (2 vols.) Report of
the President's Research Committee on Social Trends,
McGraw-Hill Book Company, Inc, New York and Lon-
don, 1933, pages xcv, 1568.

Trend of Business—Yesterday-Today-Tomorrow. By Arthur
B. Adams, Harper & Brothers, New York and London,
1932, pages x, 93. ($1.00)

Unemployment Insurance and Relief in Germany. By the Na-
tional Industrial Conference Board, Inc., New York, 1932,
pages xvi, 107. ($2.00)

Objects of the Taylor Society Incorporated

The Shjects of this Society are, through research, discussion, publication and other appro-
priate means:

1. To secure—for the common benefit of the community, the worker, the manager and the
employer—understanding and intelligent direction of the principles of administration and management
which govern orga\rpized effort for accomplishing industrial and other social pufrposes.

2. To secure the gradual elimination of unnecessary effort and of undhly burdensome toil in
the accomplishment of the work of the world. ’

3. To promote the scientific study and teaching of the principles governing organized effort,
and of the mechanisms of their adaptations and application under varying and changing conditions.

4. To promote general recognition of the fact that the evaluation and application of these
principles and mechanisms are the mutual concern of the community, the worker, the manager and
the employer.

5. To inspire in labor, manager and employer a constant adherence to the highest ethical con-
ception of their individual and collective responsibility.

Membership

Membership in the Taylor Society may be either individual or firm. The following is a statement of
membership classes. The fees and dues for members in other countries than the United States are one-half
of those specified. The exception is the organized branch which is permitted to remit one-quarter of the
regular fees for each of its individual or firm members. Application for membership should be made on a
regular form which may be secured from the Society. New members may’ be elected directly to the
grades marked*. '

1. *Member: An individual interested in the development of the science and the art of management as
engineer, executive, operative, scientist, investigator or teacher. Minimum age 28, Initiation Fee. $15.
Annual dues including subscription to the Bulletin, $20.

. *Junior Member: A younger member. A Junior Member may become a Member without payment of
additional initiation fee at 28 years of age and must change to Member at 30 years. Initiation Fee, $5.
Annual dues including subscription to the Bulletin, $10.

For any of the above grades a person engaged in educational work, state service, government service
or the service of any other non-commercial enterprise of an eleemosynary nature shall pay one-half the
initiation fee and one-half the annual dues of the grade to which elected.

Honorary Member: A member elected by the Board of Directors for exceptionally distinguished service in
the advancement of the science and the art of management.

. *Life Member: Any member who has prepaid all dues by the payment of $500.

. *Firm Member: A firm or organization interested in the advancement of the science and the art of
management which desires to make the service of the Society available to members of its organization.
A firm member designites two representatives (who may be changed from time to time at the organiza-
tion's discretion) who have all the rights and privileges of membership except the right to vote and to
hold office. Annual dues, including two subscriptions to the Bulletin, $40.

. *Contributing Member: Any individual, firm or organization desiring to promote the work of the Society
by an annual contribution of $100 or more. A contributing member has all the privileges of per-
sonal or firm membership, as the case may be, including one subscription to the Bulletin for each
$20 contributed.

. *Student Associate: A regularly enrolled student of management in any school of engineering, business’
administration, commerce or arts, of collegiate rank, or a graduate of such institution who has applied
for membership not later than one year after graduation, elected upon recommendation of the instructor
in charge of management courses. A Student Associate may become a Junior Member, without payment
of initiation fee, any time after graduation and must become a Junior Member at the age of 25. Annual
dues including subscription to the Bulletin, $3.

All dues are payable in advance, either annually or in semi-annual instalments. The fiscal year
is November 1 to October 31. Members elected other than at the beginning of the fiscal year are
charged pro rata (quarterly) for the first year.




