Objects of the Taylor Society Incorporated

.
The objects: of this Society are, through research, discussion, publication an(% other appro-

e Iéez';?:.secure-for the common benefit of the commu‘nit.y, the worke.r,. the .managgr a:ﬁat.l':

employer—understanding and intelligent directio.n _of tl.le prmf:lples of ;dmlms.trlanzf ;\Snes manag

ment which govern organized effort for accomplishing industrial and other social purp 3 il in
2. To s‘ecure the gradual elimination of unnecessary effort and of unduly bur;lenspme o

the accomplishment of the work of the world. . ) ]
3. To promote. the scientific study and, teaching of the prmc1pl<.35 governing mﬂ.gamzeddf:t(ffor:,
and of the mechanisms of their adaptations and application under varying and changing conditions.

‘4. To promote general recogﬂition of the fact that the evaluation and app.licatmn of thens;
principles and mechanisms are the mutual concern of the community, the worker, the manager ai
the employer. 5 : :

" 5. To inspire in Iab%:, ‘manager and employer a constant

.adherence to the highest ethical
conception of their individyal-and collective responsibility. : :

Membership

Membership in the Taylor Society ~mzly be either individual or firm. The fol.l'owmg is a state:lf;tf z:
membership classes. The fees and dues for members in othe;‘l cotxntr{es than the Umted States arfe ;);e patt of
those specified. The exception is the organized branch which is permitted to‘ remit one-quarte; o eg o
fees for each of its individual or firm members. Application for membership §}_10uld be made :im ar Eud T
form which may be secured from the Society. New members may be elected directly to the grades marked.

pment of the science and the art of management as

. *Member: An individual interested in the develo Minimum age 28. Initiation Fee

" 1 -C 1 s h her.
“engineer, executive, operative, scientist, investigator or teac
$1§ Annual dues’including subscription to the Bulletin, $20. N " "

A i i become a Member without. payme
. *Junior Member: A ounger member. A Junior Member may ut. p ‘
of”::d't'iitional initiatioi fee at 28 years of age and must change to Member at 30 years. Initiation Feg
Annual dues including subscription to the Bulletin, $10. .
3 i it I work, state service, government serv-
the above grades a person engaged in educationa ) s
iEgrol?r:zeosfen}/‘if:e of anyg other non-commercial enterprise of an elgemolsynaay nature shall pay one-half
the initiation fee and one-half the annual dues of the grade to which el ecte'. L o
Honor@ry Member: A member elected by the Board of Directors for exceptionally distinguished service in
the advancement of the science and the art of management. '
. *Life Member: Any Member who has prepaid all dues by the payment of $500. ) . .
*Firm Member: A firm or organization interested in the advancement of the scignce oaf“?t; oerg:'ltiz:-
’ management which desires to make the service of the Society available to me;n erst‘m : Organiza.
i A firm member designates two representatives (who may be t:hangedb rol;r_n lxcee e
the organization’s discretion) who have all the rights and prlyllgges of memBexl'Is ‘{p e$40p
to vote and to hold office. Annual dues, including two subscriptions to the Bulle in, . s
. ’Contributing Member: Any individuall‘,)oﬁrm or orgal}\izatior: _gefii;igngr;:mg::mlgt; ;lﬁe m:rkpr?‘f'“;l;s ?)-f
i nnual -contribution of §$ or more. contribut s .
;leerts{)rz}; aor:-aﬁ:m membership, as the case may be, including one subscription to the Bulletin
for each $20 contributed. 3
. *Student Associate: A regularly enrolled student of mana, ol o e
administration, commerce or arts, of collegiate rank, or a graduate of such mst:itul.xon &ht?mh?zs?gﬂge
for membership not later than one year afterdgrad:u\atlon: slected u%:réor:lceon;m;:nia;;orhember structor
in charge of management courses. A Student Associate may u 8
paymeng of iﬂitiaﬁﬂi fee. any time after graduation and must become a Junior Member at the age
of. 25, Annual dues including subscription to the Bulletin, $3.

All dues are payable in advance, either annually or in semi-annual inst‘alments. The fiscal
year is November 1 to October 31. Members elected other than at the beginning of the fiscal year
are charged pro rata (quarterly) for the first year. -

gement in any school of engineering, business
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- Comment

made to his home is{when he is unemployed, for

then he is free to supervise and help in the worl.
But at such a time heé hesitates to incur tlie expense.
He must keep his funds intact to meet the uncertain
future.

THE BEST time for? householder to have repairs

ot

NDUSTRIAL concerns have the same problem.
I The time for improvauent of equipment and meth-

ods is when orders are slack. But then is the time.
when they dare not make the investment. They also
must keep their assets liquid, for not only do they face
the burden of a continuing overhead, but most of them”
have credit obligations which may press for settlement. <

HAT IS the reason why the profession of -indus-
Ttrial engineering, with the exception of specialists

in office management, is feeling the full force of
depression. Depression appears to stimulate improve-
ment in office organization and procedures. 'When it
appears management makes obviously practicable cuts
promptly and ruthlessly; and then because the imme--
diate interest is reduction of expense, directs its atten-
tion toward additional ecdnomy through betterment of,|
methods. This is the case in a sufficient number of
organizations to, keep the competent office specialists
fairly busy. But there is no such stimulus to better--
ment of production methods, for that is looked upon
as an investment for future rather than immediate
reduction of expense.

HERE IS danger ‘in indifference toward better-
Tment of plant, equipment and operating methods.

Some concerns which give half-hearted attention
to this matter become the victim of “engineers” with
ready-made systems or cheap—because-quickly-done re-
organization plans. There are instances also in which
recent business-school graduates are employed at be-
ginners’ salaries with roving commissions to “see what
improvements they can suggest,” although there is prob-
ably less permanent danger from these than from the
quack professional. Especially is there danger in ex-
pecting when activity is “resumed to meet competition
satisfactorily with an organization, facilities and meth-
ods which are deteriorated leftovers from 1929. Now
is the time to make the necesary economic, organization
and method studies and be ready for the more exacting
era ahead.




