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which govern organized effort for accomplishing industrial and other social purposes
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the accomplishmént of the work of the world
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. To p;otr{ote the scxfntlﬁc stu-dy and teaching of the principles governing organized effort,
€ mechanisms of their adaptations and application under varying and changing conditions.

4. To promote general recognition of the fact that the evaluation and application of these
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5. To inspire in.labor, m er a employer a consta:
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Membership

memﬁit;:l;;l.j:é)sc:l t’lIz;ewlfa)y‘lor Slt)cmty may be eithelt individual or firm. The following is a statement of
e Spedﬁéd 'Thé he tgcs fm(l ()lucis f()?‘ members in o'tlzcr. countries than the United States are one-half of
st Shesite ‘.)f o ‘;{; 10111 is h? organized branch‘whfch is pgrmittcd to remit one-quarter of the regular
oo o oL e indivi ual or firm mcx'nbcrs. Application for ‘membership should be made on a regular

may be secured from the Society. New members may be elected directly to the grades marked.*

L *Member: individual i i
cug:-lbecerr' eiézulg3:"%‘;ae‘ralt‘i‘\triress[ceign:?stthi: de\éplopmem of the science and the art of management as
) €3 ) t vestigator ini
$15. Annual dues mcludmg’subscripti‘on to tﬁe Bultl)e‘-ti::agg&r' Minimum age 28, Initiation Fec,

. *unic H i
o sditionl Titiaion fear 33 peacy of age-my Member may become « Member without payment
$5.  Annual dues including subscription to the Bl‘:‘i‘]uestin‘,: ;ﬂ)g.e o Member at 30 years. Initiation Fee,
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ice or t{;eosfert\l;if:eagfm;en grat]ies a person engaged in educational work, state service, government serv-

the Sritine Sery y other non-commercial enterprise of an eleemosynary nature shall piy one-half
hitiation fee and one-half the annual dues of the grade to which elected. pay one-ha

Honorary Member: A member elected by

the advancement of the science and the art (t)l}e ma?‘:;rgi:linlzlrectorsv for exceptionally distinguished service in

. *Life Member: Any Member who has prepaid all dues by the pai'ment of $500.

. *Firm Member: A firm or organization i i
PA i ganization interested in the advancement of the sci
;?::agT%r;;w‘}:;:bdesges. to make the service qf the Society available to (:nesn-:le)xe]:se jfn?ts“:;g:‘:izgf
Ho sl e e dies‘;reteif)lx%;]aslslotzg repiles;egtatgvﬁst (wléo may be changed from time to time at
! ve all the rights and privileges of memb i i
A 0 vofe a‘nd to hold oﬂ:ice. Annual dues, including two subscripti%ns to thimex;'lsehtlig eg(‘f(;pt the right
3 Qontrtbut;ng Member: Any individual, firm or or .
ciety by an annual contribution of $100 or more.
personal or firm membership, s
for each $20 contributed.

. *Student Associate: A re

ga:}\izatiOl: .geijring to l§>1'<)mote the work of the So-
contributing member has all the privileges of
as the case may be, including one subscription to &e lgilletin

en s ularly enroll, i i i
adminiatiation, cornmerceg tla a};ts, olled student of management in any school of engineering, business

adn 1 of collegiate rank, or a graduate of such instituti i

2 cmh:;rél;ersfhlg_l:‘?; I:;: tthan one year after graduation, elected upon recc»mmendati‘(?tl;l c}lﬁeh?:s?fclige

o Rk initiatio%n feen a:;u:isxgse' afft\ersg;gcelnttg\.ssoazte may become a Junior Member, without
fee, an uation an i

of 25. Annual dues including subscription to the Bulleg:lljsgs;.)emme @ Junior Member at the age

All dues are payable in advance, either annually or in semi-annual instalrﬁents. The fiscal

year is November 1 to October 31. Members
[ s elected other th inni
are charged pro rata (quarterly) for the first year. e fham 8t the beginnlug of the fscal year
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Comment

ceding issue, reflecting the variety of papers at

the December meeting, is an indication of the
breadth of the Taylor Society’s interests. National
planning, general adminis rative control, manufac-
turers’ merchandising, retai\?merchandising, production
management and hospital management are among the
subjects discussed. Observe, however, that there is
unity in the midst of variety. All articles are concerned
with management.

L I YHE VARIETY of articles in this and the pre-

N THIS connection the reader is requested to read
the twenticth-anniversary dinner addresses of Mr.
Kent and Mr. Person printed in this issue. Both

consider questions of policy. According to Mr. Kent,
the idea in the minds of the small group of founder
members was that the Society would be concerned with
exchange of experiences and promotion of research in
the field of production management. Mr. Person’s
Jview is that any group organized to promote scientific
‘management was destined by the nature of the objec-
tive to become as broad as the field of applicability
of scientific managément is broad; that at any time
the interest of industry in scientific management is
determined by the dominant managerial problems of
the time; and that the Society’s interests are best
promoted by consideration of these problems in terms
of scientific management.

E BELIEVE it would be wholesome for the

Society if its members were to express their

views concerning this question of policy.
Therefore, we invite letters as brief as full presenta-
tions of the correspondents’ views permit. These will
be published in the BULLETIN from time to time,
without the correspondents’ names. It will be inter-
esting to discover whether members consider modifica-
tion of present policy desirable enough to be stimulated
to expressions of their views. Of course, there is a
catch in the proposition : perhaps those who are stimu-
Jated to write will desire to preface such acts by
careful reading of Copley's biography of ' Frederick
Taylor, Taylor’s “Shop Management” and “Testi-
mony,” Gantt’s “Work, Wages and Profits” and
“Organizing for Work,” Dubreuil's “Robots or Men,” ,
and especially the Taylor Society’s “Scientific Man-
agement in American Industry.”




