Ob]ects of the Taylor Soc1ety Incorporated

The objects of this Society are, through research, dlscussmn publication and other appro-

priate means:

1. To secure—for the common benefit of the community, the worker, the manager and the
employer—understanding and intelligent direction of the principles of administration and manage-
ment which govern organized effort for accomplishing industrial and other social purposes.

2. To secure the gradual elimination of unnecessary eﬁort and of unduly burdensome, toxl in
the accomplishment of the work of the world.

3. To promote the scientific study and teaching of the prmc1p1es governing org1n1zed effort,
and of the mechanisms of their adaptations and application under varying and changing conditions.

4. To promote general recognition of the fact that the evaluation and application of these
principles and mechanisms are the mutual concern of the Lommumty, the worker, Lhe manager and
the émployer.

5. To inspire in labor manager and-employer a constant adherence to the highest ethical
conception of their individual and CO”eCtIVC re%ponsxblhty

Membership

The mcmbershlp of the Society comprises Members, Junior Members, Honorary Members,
Life Members,” Firm Members, Cm)tnbutmg Members and Student Associates. Application for
‘membership should be made on a regular form which may be secured from the Society. New
members may be elected directly to the grades marked*.

1. *Member: An individual interested in the devdopment of the science ‘and the art of management as
engineer, executive, operative, scientist, investigator or teacher. Minimum age 28 Inmatlon Fee,
$15. Annual dues including subscription to the Bulletin, $20.
. *Junior Member: A younger member. A Junior Member may become a Member without payment
of additional initiation fee at 28 vears of age and must change to Member at 30 years. Initiation Fee,
~.$5. Annual dues including subscription to the Bulletm $10.

For any of the above ‘grades a person engaged in educational work, state service, governmen' serv--
ice or the service of any other non-commercial enterprise of an eleemosynarv nature shall pay one-half
the initiation fee and one-half the annual dues of the grade to which elected.

Honorary Member: A member- elected by the Board of Directors for excepuonally distinguished service in
. the advancement of the science and the art of management.

. *Life Member: Any Member who has prepaid all dues by the payment of $500.

. *Firm Member: A firm or organization interested in the advancement of the science and the art of
management which desires to make the service of the Society available to members of its organiza-
tion. A firm member designates two representatives (who may be changed from time to time at
the organization's discretion) who have all the rights and privileges of membership except the right
to vote and to hold office. 'Annual dues. including two subscriptions to the Bulletin, $40.

. *Contributing Member: Any individual. firm or organization desiring to promote the work of the So-
ciety by an annual contribution of $100 or more. A contributing member has all the privileges of
personal or firm memberxhlp, as the case may be, including one subscription to the Bulletin
for each $20 contributed.

. *Student Associate: A regularly enrolled student of management in any school of engineering, business
administration, commerce or arts, of collegiate rank, or a graduate of such institution who has applied
for membership not later than one year after graduation. elected upon recommendation of the instructor
in charge of management courses. A Student Associate may become a Junior Member, without
paymerit of initiation fee. any time -after graduation and must become a Junior Member at the age
of '25. Annual dues including subscription to the Bulletin, $3.

All dues are payable in advance, either annually or in semi-annual instalments. The fiscal

year is November 1 to October 31. Members elected other than at the begmnmg of the fiscal year

are charged pro rata (quarterly) for the first year.
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Comment
HE article, “Methods Study,” in this issue is
not merely the record of a paper presented at
a meeting of the Society, its preparation was
requested as a first step in preparation for an in-

:quiry on an international scale into methods of

management, standardizétion and control of work.

HE ﬁrogram of the December Meeting, of

which a condensed outline will be found -on

the outside back cover, strikes us as excep-
tionally strong all along the line. It includes the
customary papers on important phases of manage-
ment by competent authorities, and in addition two
committee reports and a symposium.

REPORT of a joint committee of the Na-

tional Association of Credit Men and the

Taylor Society will offer, a propos the general
question of the need of balance sheets of manage-
ment to supplement financial statements as a basis
for credit rating, two suggestive forms of manage-
ment balance sheets, one pertinent to manufactur-
ing and the other to retail enterprises. Itis obvious
that discussion of these will be of interest to other
than credit executives, for tliey raise the broad
question “What are the ear- marl\s of good man-
agement?”

appointed early in the year by President

Kendall is a signiﬁcant event, for we do not
know of an association which has ventured to for-
mulate a code of employer-employe relations which
goes straight to the heart of the problem. Although
the tentative code which will be offered for discus-
sion is not a definitive report of the Committee,
and is offered at the present time because the Com-
mittee seeks aid by co-operative thinking out loud,
we assure our readers that it contains material of
the greatest interest. The symposium will continue
the discussion of economic balance begun last year,
and will focus about the inquiry whether present
industrial disequilibrium is not a challenge to
apply the scientific management principles of plan-
ning and control over a larger area than the indi-
vidual plant; whether we can continue to operate

ﬁ REPORT of the Industrial Code Committee *

successfully a technically integrated natibnal industry

by the method of individual intuition.




