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and morally and economically, mdu»tn must shoul-
der that obligation.

t‘Certainly it is always much better to have a
man employed than to have him idle, a thing which
reacts to the credit of the city in which the industry
is located, and certainly regardless of the type of
city or industry, there must be jobs that these men
can fll.  If leaders of industry -assume such
responsibilities individually and co-operate one

TABLE I. RECORDS OF PLACEM
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Placement of Male Applicants
Of the 13,380 male applicants under 45 years of
age, 7,308, or 55.1 per cent, were placed, and of the
2073 males 45 years of age and over who were
1,144, or 55.2 per cent, were placed.
It would, therefore, appear that, on this broad basis
of age division, there was apparently no discrimina-
tion on the part of employers'against'males 45 years
I
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ENTS OF APPLICANTS.FOR EMPLOYMENT AT THE FOUR MASSACHUSETTS

ENT OFFICES—BY SEX AND AGE GROUPS AND CONJUGAL CONDITION O!
PUBLIC EMPLOYM FEMALE APPLICANTS

\i

Males

Totals

Single Married Married and Single

Under
4

45 and
Over

35 and
Over |

35 and
Over

35 and
Over

Under Under
35 35

a. Number of Applicants Registered:
Boston (Main Office’
Boston (Mercantile Office) .
Bpringfield. .
Worcester. ..

Totals—Four Offices.................

b. Number of Applicants Placed:
Boston (Main Office)
Boston (Mercannle Oﬂ’lce)
Sprmgﬁeld
Worcester. .

2,303

635
73

196

Totals—Four Offices.

c. Percentages Placed.
Boston (Main Office)
Boston (Mercantile Office).
Springfield
Worcester. ...

Totals—Four Offices.............

with another in a collective way, so that men can
perhaps be transferred from one industry to an-
other, when openings afford themselves the situ-
ation can be very easily handled.””

The following statistics (Tables I and II) and
explanation by Mr. Roswell F. Phelps’ tend to
prove that in Massachusetts the male is not dis-
criminated against until the age of fifty-four and
the female some time later than thirty-five.

*Director of Statistics, Department of Labor and Industries,
Commonwealth of Massachusetts.

of age and over‘in favor of those under 45 years
of age.

This comparison leads to the concluslon that the
point of demarcation in the matter of discrimination
on the basis of age does not actually occur at the
age of 43. A further analysis of the data was made
in order to determine at what point, if any, fhe
point of demarcation does occur, if it is true that
older employes are discriminated against. A more
detailed classification of the records for male appli-
cants for employment was then made and the fol-
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and over.
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tions in the metal industries, a larger proportion
of those under 45 years of age were placed than
of those 45 years of age and over, but at the main
office in Boston where there is a greater diversifi-
cation of industries, the reverse is true.” At the
mercantile office in Boston, however, a much larger

- percentage of male applicants for clerical and office

positions under 45 years of age are placed than of
those 45 years of age and over.

TABLE II.—RECORDS OF PLACEIMENTS OF MALE |APPLICANTS FOR EMPLOYMENT AT THE FOUR MASSACHUSETTS

‘ BLIC

EMPLOYMENT OFFICES—BY AGE GROUPS
1928

Offices

Males
Totals—

Males

45to All Ages
54

' a. Number of Apphcants Reglstexed:

Boston (Main Office). .
Boston (Merczmtx]c Ofﬁu)
Springfield. .

Worcester

Totals—Four Offices. ... . . |

b. Number of Applicants Placed:
Boston (Main Office
Boston (Mercantile Officc).
Springfield.
‘Worcester. .

Totals—Four Offices

c. Percentages Placed:
Boston (Main Office)
Boston (Mercannle Offi cc)
Springfield. .

Worcester

Totals—Four Offices..... ...

15,453
5,363
351

2,049
749

8,512

the 45-54 group. For the age group 55-64, the perq-
centage was 42.9 and for the age group 65 and over

the percentage was 28.6. It

would appear, there-

fore; that it is much more difficult for men 55 years

of age and over to secure er

ployment than those

under 55, and for those over 65 the opportupities
for securing employment are| relatively few.

The effect of the represent

ation of important in-

dustries in the several districts served by these
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At the Springfield and W
"many of the applicants for e
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rcester offices, where
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Placement of Female Applicants

In the preliminary announcement of the topic to
be discussed at this conference, the age limits spec-
ified were 45 years of age and over for men and
35 years of age and over for women. In order that
the records with reference to the placement of
female applicants for employment might conform

with the age limit mentioned in the announcement,”

the data with reference to female applicahts have
been classified in two general groups—under 35,
years of age and 35 years of age and over. Of the,
7,156 female applicants under 35 years of age who

1




