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' The objects .of this Society are, |through rescarch, discussion, publication and other appro- : TAYLOR § give our members their text-book assign-
priate means: . ’ ! ~ SOCIETY . ments for preparation for the December
1. To secure—for the common b¢nefit of the community, the worker, the manager and the B S et L ol AL At mecting. No. 1, for reading during the ‘summer, !
employer—understanding and intelligent direction of the principles of administration and manage- is the recently published “Report of the (Hoover)
ment which govern organized effort for fccomplishing industrial and other social purposes. o . I o Committee on Recent Economic Changes.” No. 2,
lL"‘Q""C‘:lj‘{‘g ‘Sffc‘e“es Building for reading in the fall, is the forthcoming Taylor
the accomplishiment of the work of the|world. E We‘gtclbr;'nyci:?'"' ) Srt' ‘_\Ye‘w York Socicty 1)(301& “Scientific Management in American-
3. To promote the scientific study and teaching of the principl governing organized cffort, ) ) able addresy: laysoe Industry.”  These assignmentsindicate the theme
and of the mechanisms of their adaptations and application under varying and changing conditions. The BuLikmin of tue Taveor |Soctery is included fn the of the December meeting; it may Dbe stated as

indexing of the Industrial Arts [ndex which is obtainable at
. - . . e . Public Librarics. follows:
4. To promote general recognition of the fact that the evaluation and application of these
principles and mechanisms are the mutupl concern of hw community, the worker, the manager and L geticle is herein author wiled the source is mentioned.
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2. To secure the gradual eliminatjon of unneccessary effort and of unduly burdensome toil in

The reprint of ts_up to 50 per cent of the whole of any Recent Economic Changes and Management

B ] ctur : pre mplimentary copies of the The Outstanding Problems of Today
N Jlover. containing  such v rmission to reprint .
e employ ) ; . . | 50 er cunt must be Araned through the ofice of The Emerging Problems of Tomorrow
5. To inspire in labor, manager and employer a constant adherence to the highest ethical the Society. The New Demands Upon Management
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conception of their individual and collectfve responsibility. s Published every olher month. Her vear to Members $2.50; N . . .
I to others $3.00. This issuc $.75. HE report of the Hoover Committee is a for-

e T T D T Mo, oy, e "¢ Now York.N. ¥ midable-appearing two volumes, but we have
o ) ) discovered a formula which simplifies the
I [embership \"()’L’. )\i[\' JUNI, 1929 No. 3 l:}!mr (.)f the l‘(‘a(lil}g. First, read the report of the
- - . == - Committee—the first seventeen pages.  Second,

The membership of the Society cqmprises Members, Junior, Members, Honorary Members, Contehts read the “Introduction” to the main body of the-

Life Mcmbers, Firm Members, Contribiting Members and Student Associates. Application for report, by Edwin T. Gay—twelve pages. Third, "
membership should be made on a regular form which may be secured from the Society. New Comment’ . . . . |. . read ‘thc “Summary” at the conclusion of each f)f
members may be elected directly to thel grades marked*. ' N The Pros and Cons of Plmctionalizi the fifteen fact-reporting clla]ttcrs or sections of
1. *Member:  An individual interested in the devclopm&nt of the science and the art of management as K [:03 o ol m(“mmlmmm‘l (‘Ila])l(‘l'.\'TSOlllc f(?rt,\' Pages. 1‘0u1‘th.‘read. the last
’ cnginccr: exccutive, op‘crativtx scientist| investigator or tcacher. Minimum age 28. Initiation Fee. v John Lee chapter, “A Review,” by Wesley C. Mitchell —
$15. Annual dues including subscription td the Bulletin, $20. . ' Production Management o seventy pages.  Finally, turn back and browse

. *lunior Member: A younger member. | A Junior Member may become a Member without payment By Howell K.th\llcl through the fact-reporting. chapters leisurely and
of additional initiation fee at 28 years of age and must change to Member at 30 years. Initiation Fee. - in any order that one pleases, according to one's

$5. Annual dues including subscriptign to the Bulletin, $10. Methods of Waee P ¢ Y

. . . ot s o0 age Payment and Mar- i ests > S stions whi ;
For any of the above grades a persoh engaged in educational work, state service, government serv- K N L2 - h ”‘Fcr(bt.s alld'theAnumcrous questions which have
ice or the service of any other non-commercial enterprise of an eleemosynary nature shall pay one-half ket Comparisons of Wages . . . arisen in one's mind.
the initiation fee and one-half the annual dues of the grade to which elected. By . La Rue Frain

Honorary Member: A membet elected by the Board of Directors for exceptionally distinguished service in X . .
the advancement of the science and the art of management. | How Personality Influences Selection

4, *Life Member: Any Member who has frepaid all dues by the payment of $500. 2 and Placement B P
S. *Firm Member: A firm or organization| interested in the advancement of the science and the art of B By Harold B. Berge
management which desires to make the service of the Society available to members of its orgauiza- § . c
tion. A firm member deslg;mte[: t\;o repx]-ese:tauvi‘s (WI:iO ma;]r be c[}aagedbfrolm time to }:unq gt | Job Analysis as a Basis for Teaching the questions it does not answer, but stimulates,
the organization's discretion) who have all the rights and privileges of membership except the right - N . . . Ty A . ) 1O

to vote and to hold office. Annual dyes, including two subscriptions to the Bulletin, $40. By Edgar A. Doll i are of tl“’ how, why and \\hal—lht-c()nAstqutnce

6. *Contributing Member: Any individual, [firm or organization desiring to promote the work of the So- Specimen  Chapter  from  “Scientifi CIZ‘SS" It is to the latter f‘li\ss of questions ﬂ“}t
ciety by an annual contribution of $10) or more. A contributing member has all the privileges of ‘l“ apt 1 ocientific attention should now be directed, a factual basis
é»é-rrs;»;é\}l‘ §;o ﬁchr:"?l;‘e;:;técrshnp, as the case may be. including one subscription to the Bulletin i\ al}’ag’mcnt ?\/IAI‘HEHC“!: Ix;dus- for study having been prm'idcd by the report. To
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7. *Student Associate: A regularly enrolled student of management in any school of engineering, business m(lu‘\f““l. exceutives who look ahead the gen.cral
i question is, what effect are these changes having,

and what further effect will they have, on the status
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E()R many questions will have arisen in the
reader’s mind.  This report is a quantitative

and not a qualitative analysis. The questions
it answers are of the what and how-much class;

adrinistration. commerce or arts, oi dollegiate rank. or a graduate of such institution who has applied An Ihdustrial Espers
for membership not later than one year|after graduation, elected upon recommendation -of the instructor n Ihdustrial Iisperant
in charge of management courses. A Student Associate may become a Junior Member. without 3 By L. Urwick . . R
payment of initiation fee. any time after graduation and must become a Junior Member at the age . of particular industries in industry generally, and on
0i 25, Annual dues including subscription to the Bulletin. 33. . News of the Sections . purposes, policies, plans and methods of management?
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