" Fitch shows from;an
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* the other.

‘Mr. Fxtch .now evidently belleves were primarily demgned
‘to head oﬁ‘ ‘unionism, and in ‘the establishment of profit-
sharing and pension plans. .,The methods on the other
 hind may Dbe direct. wWorkmen interested in tl\e union
may. be dlscharged and blacklisted, union meetings broken
up, spies and under-cover men planted in the shop and in
" the union 1tself to report developments, and "the work-
men forced, to sngn the! mdwldual contract by which they
are prevented from Jommg the 'union while coutmumg a
member of the: working force. 'One of the most graphic
chapters is that dealing with company towns, whére Mr.

y bundance of personal experience
;md documentary! sources that' the employers possess&almost
feudal power. The revle‘wer believes that the struggle for

unionism in the coal fields and certain sections of the iron .

and steel.industry has been caused not merely by the desire |,
‘to secure higher wages and better working condltlons but
alsq by the natural desire of men for freedom

Mr. “Fifch’s di jon of the hni of strikes is
extraordmanly realistic. While  thie strike may mdccd be
a methad’ of nonviolent coercion, in Er ractice violence tends
to be used, or ,at least tacitly threafened by one side or
Thc success” of the strikers depends on the:r
préventing * the employers fropm filling their places, and”
they regard those who have stayed at work and those
< Their plcketmg

‘area over which the intefests of workerf

extraordinary extension of the mjun
conduct of their strikes 'more difficult
are added the various ‘decisions Pf the.
" preme Court which have held thf Chi

tion has made the
When to all this
United States Su-

jal, it is not to be

mim Wage Laws ‘to be unconSfitutio
wondered at that the mass of the un

convinced that the courts are\qrqudx,.

employers’ linterests.
Mr. Fitch concludes by pomtmg out

identical .and in"'which they may. coo|
“'real clash of interests, however; over
pro(luct

1d Labog and Mini-

onists have become
ed in favor of the

that there is a’ wide
and employers are
perate. There is a’
the division «of the

A permanent settletnent of 'gll issues cannot be

made both because: of this fact and begause labors goal is

an,ever- advancmg one.
hoiveve;“ ‘permanent processes”
lines in which Hart, Schaffner and
pomted the ‘way.

Both workmen and employers have
this work. Each.group will secure fr
and. sympathetic appreciation of the p
ances of the other. Its wide- circulatio
- of both camps would be one of the nj

In'the words of Weaodrow Wilson,
can be ;‘»i?' up along the

have so well

om it a more vivid
raqblems and griev-
*among the leaders
ost _effective contri-

butions to a peaceful adjustmeut of industrial’ issues. that

could be made R

e P

vr H..Dougras.

much 10 learn from

who have taken their posifions a$' traffors.

-is consequently likely to be threa
nature. The epployers on-tlie othe
force to break the morale of the st
“citizens” assa
It is small wonder therefdre that
have been miniature civil wars. -°

The ‘government in -such em:rge-

preserve order. But since the presery

ening or vlolent in
hand frequently use
lkers and have their
It the strike leaders.
nany of our strikes,

ncies is supposed to’
ation of order implies

» maintaining the free acgess -of the ¢mployer to his laber

supply, the workers generally feet .th
tecting 'the strike-breakers, are direct|
-ployer. The strikers therefore, tend
of the law'are hostile to them e
officials~are trying to be |mpart|a]
' ever; there are all too many msvances

- West Virginia, and, Pennsylvalha th

power has been used!to break the
are instances 'when: the workers hg
bolster up their acts, as was notabl
Illinois; in the main, of course, the
~ ployers upon public officials is the s

state has been more frequently their
“This greater ‘political power of the

self also in the- predominant attitud
and courts Mr. Fitch shows that t
want protective legislation in the’
hours save for women and children.

+ moreover, coming: to demand legal
mdusmal risks. What th8y1pr1mar1
is” to be let alone, ‘and to be allowq

at the police, by pro--
y supporting the em-
o feel that the forces
en .whep the public -
Unfortunately, how-
where as in Colorado,?
full weight of public y
st\qik& While there
ve hised the state to
the dase in Herrin,
influence of the em- |
rgnger and hence the
arhsan . -
mployers shows it-
bs| of our legls’fatureS;
e|unions now do not
matter of wages and
They are only slowly,
rotection against the
¥ |want from the law
d a free hand 'in the ~

conduct of their strikes. Court d

, ‘however, have

virtually ‘vitiated the Clayton-Act wh|
and Hitchman cases have steadily'

lel the Adair, Coppage
strengthened the use

_ of the “yellow-dog contract” at the |same' time that an

°
ST

University. of (fhicago and~Amh',erst College.

. Index to Volume IX
*'The, index to Volume IX is so lgcated in tlus issue

that 1t may easily be removed for binding with thls‘

“yolurde of the BULLETIN. Openy the issue at t‘he
middle; -lift the pouilts of the staplcs with a kmfe
* blade or envelope openet; remove the title page, index
and half-title page; then press down the: points of
the, staples. , .
Classification Numbers .
.~Beginning with this issue, articles in the BULLETIN
w111xcarry classification numbers. The classification
used is the Amerlcan adaptation of the Extension of
the Dewey System of the Institute International de

Bibliographie, Bruxelles, ‘published in ‘Management

and Administration, April, 1924. ) }

'Make Your Plans to Attend the
Spring Meeting  of Taylor Society,
¢ Ann Arbor, Michigan. .
‘May 14-16 '
Auspices of University of Michigan

. .
For those who are interested in both meetings, attend-
ance at| the spring meeting of the Taylor Society can

convenlently be - combined with attendlance at the:spring *

meet\mg of the A. S M. E,, Milwaukee, May 18-21
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