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men has a broader sig-
than purely industrial
- & problems,” said President Coolidge in a letter
of greeting to the Women’s industrial Conference,
1 delegates from 243 organizations,
including the Taylor Society, who met in Wash-
ington, D. €., Jariuary 18 to ‘21, on call of ‘the
Women's Bjureau of the. Department of Labor. “It
is a social problem, and as‘such it needs the at-
tention and interest of .the country as-a whole.
Womien can never escabe the responsibility of Home
_ and children, and the 'working woman as a mother
and potential: mother challénges universal interest.”-
. Though «‘society necessarily looks to the manage-
- ment of industfy as mainly responsible for the con-
duct of industry,”, nevertheless women’s work con-
cerns everybody because of their relation. to homes
and children. . . )
This theme—the effect of . women’s employment
on their children—was, elaborated in the address of
the Secretary of Labor, James J. Davis, who, speak-
ing on Women Workers and the American Home,
enumera@ed the strains ‘of modern i_ndust{-y, “with
its clattering equipment, with its use of substances
. dangerous to health, with its high-speed machinery,
. its demand for rapid ‘production,” and called for.
e these- condi-
“We are apt to overlook the one most im-
» he said, “the welfare of thosg who

cteristic of the conference,

were the ‘distinctive chard
d -that an overwhelming:

though the votes showe
majority of c}el'egates ‘stood with the group of wo-
men in industry in their views on labor legislation.
The outcome was a request to thé Women's; Byreau
to make a comprehensive study of special 1‘aws:§now
regulating the employment of women and thk: effect

of these laws.

The reason for the conflict afd, by implication,
a suggestion for a way out through a' more poml ‘
prehensive ‘view was given by Miss Mary Ander-
som,, director of the Wiomen’s Bureau, "in her open-
ing remarks, when she said, “Ip the working woman
are focussed some of the most fundaménta_l indus-
trial issues. Tp employers, she is a -f;uctor‘ﬁn_their»
labor supply. \il‘o feminists, she is a ‘factor in the
womnan question. To labor, she is d critical- ele-
ment in the complex Jabor struggle.” Too often ,
‘edch of these groups fries to settle each issue in
its own way, and with reference to no other inter-
est but its own. These problems cannot. be justly

or successfully dealt with' éither as woman’s prob-
lem alone, or as labo:

r problems dlone, but  must®,
be recognized as involving the elements of both, ‘
in avcomf)ina“tion; which makes them uniquely dif-
ficult, They must be approached, therefore, not on
the basis of theory alone, but with Kknowledge of
_economic facts and a balanced sense of the values
"at stake, especially the human values to the woman
_wotker herself and to society as.arwhole.”

" To give opportunity for this kind of balanced
approach the conference was called, in order “to

bring before the women of the. country current facts
! to make possible an

" about women in industry,

- interchange of experience and ideas between em-
ployers, workers, .and the generél public,‘and to
develop policies for broader opportunity and more
.profitable employment for women under modern *
“industrial conditions.” ~ All three groups were Tep?
resented among both delegates and speakers. Each
-of the six sessions, excluding the opening night
_and the ~final dinner, was devoted to" 2 specific
though comprehensive group of problems, includ-
ing the Developmient ang E);-pansion of “Industry,
in the light of its social significance for the em-
ployer, the -worker, and society ; Problems of In-

dustrial: Relations; Social Problems; Health Prob-
extending over two ses-
lity to the Woman Wage-
the Church, the

composed of 29

tions.
pdrtant factor,
“come after us:”
At the other extrem
“yociferons demands of the
Woman's Party for “equal op
as individuals, not as potential mothers, and, as a
means to eguaiity with men, the eliminat'En of all,

e from these views were the
delegates of the National
portunity” for women

labor laws which do not apply to mien 2 well as
Starfling between: them was the group
presenting ‘trade unions, the largé’
ve themselves worked in [
t to the conference the firm
xperience. They, too, de-
" sired equal opportunity, but they were also in
favor of laws to shorten hours, prohibit night work,
and imptove working conditions as a reenforcement
of the efforts of trade unions. N . Jems; and a Symposium,
These prdss-currents of opinion, treated in the  sions, assigning responsibi
public press as a “newsy” conflict betwden women, . 'earner, the Consumer, Business,
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William Green, president

) e,rz;txo‘n of _,La'bor, statéfl that the Federation'is de-
veloping a united efforf of nation
‘unions for.the bett izati

T orgamzfxt:pn of women in
he /said, are capable of

trgdq unions. ~The unions
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management in- working ]
economies in production.”’r
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‘Nat‘bnal‘Gov'c.e t - ‘poifit o
overnment. - to point out and .identify the remote sources of
] (o}

given to the oppo-
for {women, an extra
ed for a discussion of °
with an equal number

an' ea§iest spluti?n to all of them is to quarantine
ng inst . foreign influences, particularly - Russian.”
a{nt;va]l;leehd the delegates that-one Madame K61'1
i, hitherto apparently quite ;
delegate, was “exorcis quite unknown to any
clega t ercising a very la if
dominating ‘influen ks D
ninating nce upgn at least ‘'some o .
mlaj.or,actxvmes of at leqst gome of you ; th'e
zations.” ! Thi

Pro) ﬁemg, new hazards
described by Dr. Alice
strigl Medicine in Har-
ce the iwar there has
e solvents which are
“This means that we

l-(')l"he need of a balance of \power between em- -
:hiy:r and emplo;)“'ee in adjusting human relation-
> fh v}ras emp.hasnzed by Agnes Nestor, delegate -
of f n;tjarnatlonal Glove Workers’ Union, “Try .
ing to adjust human relationships in i astry is
ps ‘in_ industry . is’
EiyO}:\i:] ;I:f po]wer.'ofv any one employer to deal 3’v1tl}51
himself; he is too .human and too ;
’pra}:-tlszl in the bargain he is trying to mallczu‘:h o
e affairs in the shop are ofte s the
iffair the s] n referred to as:
erfnp}ioy.ers busnpe,ss; it is, so far as the ownzis;}i‘e‘
(t)h;t .e .mc‘iustry is concerned, but it is mich beyong
Othe,‘lt is one party givirg ‘employment, and the-
o r party s:ellm.g his or her labor and skill. It
Poelz ptasses into Lthe,realm of affairs of two‘ im
rtant parties to a- bargain for ¢
parties the. conduct  of-
 production in industry; eats
ct ustry; for the employer it
?roducmg products for. sale 'on - the };na:lm:ne::; )
S;;];che workzr ;‘f affects his very life. Wh;n': he
earn and the hours he shall worl i
h e | ] ork determin
::;;agigni o living ar%d whether he shall hav:
eisure to enjpy. life. The hum ‘
i jpy. life. an wel-
tt'z;rebsft:a‘rtgedg.roul})ls of individuals is too precious
usted in the hands of an individual,
in y one individual
;10 matter‘hova well meaning he may be. Ind]usuti ,
41?5 grown Beyond individual ‘dealing. The ém)i’
poy}fr has become removed frond his individual -
wox: man so that gbllective action is needed. Ir
ou;—-c‘ompl}pated industrial life of today it is: the
only intelligent way, to meet ‘the préblem of indus-
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““I have offered no expert o
on' specific problems,” sald

des esident of the i
Association of Manufactu{refs P
ers,

of the dangers of com-

r pther pert testimony:

* trial relations.” .
William Leiserson, speaking on the Philosoph

of Industrial Relations, traced the progress of é(;ﬂdy
of labor questions from abstract speculation on "thy 1
labor'problem” to detailed analysis of specific labi ;|
proble{ns, and the shift in interest from conditioor
—Partllcularly evils and abuses—to the relati o

- ships ‘bet.»\.'eeﬁ employers, wage-earners, and ult))lt‘l-'
commim:utles; Attention now is direc,ted tgwa !:i .
de\"elopmg “methods by which these industrial rre :
lations may be organized, administered, and kep;

id 'rfable proportion of

improvements already
women might have

John E. Edgerton.

l¢ft enlightened man-
ithout a spokesman.

l}_e, “preferring. rather -
h

- most of these problems, believing that the quickest -




