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OBJECTS OF THE SOCIETY
\ (Extract from the Constitution)

are, through research, discussion, publication and other appropriate
1

1

1. To secure an understanding and intelligent direétion of the prmcnples governing orgamzed
effort for the accomplishment of industrial and other social purposes fox the mutual benefit of

A. The (,ommumty

B. Labor

C. The Manager
. The Employer

2. To secure the w.adual elimination of un
the dccomplishment of the work of the world.

]
cessary effort and of unduly burdensome toil in

3. To promote the scientific study and teaching of the principles govemmg organized effort, .
and of the mechanisms of their adaptation and apphcanon under varying and changmg condmons

. 4. To promote general recognition of the fact that the evaluation and application of these

principles and mechanisms are the mutual concern of the community,
employer.

labor, the manager and the

5. To inspire in Iabor manager and employer a constant adherence to the highest ethical con-

‘ception of their 1ndmdua1 and collective social responsnblhty
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' COMMENT

ITH the development of local sections of the
" Taylor Society has appeared a new problem—

Jhow to publish the abundance of material now

available for the BuiLerin. Formerly the proceed-

ings of the national meetings, supplemented by an oc- -

casional special article, provided just enough for six
issues each year. The local section meetings have
dotibled the available first-class material. The Society
is confrontgd by a real problem which should be con-
sidered—arid solved—at the annual business meeting
in Decembz There is now material for twelve issues
a year. But twelve issues of a well-printed bulletin
which .carries no advertising is an expensive 1tem
What is the snlution?

«

’ I ‘HERE is an argument other than mere abun-:lh

dance of material for more frequent i issues. The

boaety is growing—January, 1919, 136 members;

January, 1920, 243 members; Jénuary, 1021; 444
members ; August, 1921, 654 members. Growth means
diversity of primary interests. It is assumed that all

- serious students of administration and management

are interésted in all phases of management, but each

has a primary interest. The administrator of large .

affairs, the general manager of operations, the shop
superintendent, the treasurer, the sales manager, the

foreman, the balance of stores clerk—each has his’

special interest. The programs of meetings ate plan-
ned to provide for all of these interests. Members
would like to see the BuLLETIN also provide for the

same: variety of interests. One does not get enough’

from hearing a technical paper; oné wants to read and
study it. The opportunity should be afforded. More
issues or-larger issues are the only ways out, and both
amount, to the same thing in cost. :

AKE a tickler memorandum—the next meeting

of the Society will be held Dec. 1, 2 and 3, i’

the Engineering Societies Building, New -York. It is
at the December meeting that the annual business
meeting is held, therefore no member should fail to
be present. Plans for the program are well along and
will be announced in detail soon. We can say now
that there will be a session for shop managers, one for
sales managers, one for personnel managers, one for
office managers, one for treasurer-comptrollers, and a
general session for proprietors and administrators.
At the sales managers’ session discussion will take

v,place more intensive than a year ago, on sales engin-

eering, or mérchandising, and on sales operatmg, or
sales production. -For the office managers’ session a
paper is being prepared giving actual results in the

“application of scientific management to three types of
oHicgs particularly—banks, the general offices of de-

partment stores and the general offices of manufac-

turing plants. A committee is at work on the prepara-

tion of a report on the application of scientific manage-
ment principles to the work of the treasurer and comp-
troller, for the treasurer-comptroller session.  Alto-

gether, we believe the meeting w111 be well . worth'_"

while.

VERY stubject discussed in this issue is pertinent =
to scientific management. We have not seen in.

a long time a better technical paper than Mr. Ford’s.
The article by Mr. Woodbridge lays the ground for




