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- I believe that we may say that the following principle
has evolved from our gssociation with the armature straighten-
ing test study and the line organizetions that have been re-
sponegible for the maintensnce of a quality standard; ‘

When future selections are made of groups of operating
individuals for test study purposes, we should attempt to
obtain a job, the quality limits of which are stated very con-
cisely, these limits being measured with gauges or having
predetermined values of long standing,

When it is advantageous for us to choose a job, the
quality limits of which are very flexible, i,e. subject to
‘the Judgment of a number of individuals, we shall attempt to ;
place the individual who is responsible for the maintenance ;
of quality in the test group, under the direct or indirect
supervision of the Research study representatives in charge of i
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