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Comment

N THE April issue it was announced that the
theme of the Décember Meeting-had been in-
spired by the Hoover Committee report “Re-,

cent Economic Changes.” On the following page
of this issue will be found the tentative program
of the meeting accompanied by comment on the
Committee’s report. .
. ~
MONG, other statements in the report is the
following: that one factor accounting for
the general activity and prosperity of the
Pﬁst eight years is “the co-operation of labor to
increase productivity.” This attitude of labor is
again confirmed by the significant letter (page 187)
of William Green to the International Management
Congress which was held in Paris in June.

HE major papers recorded in this issue will

appeal to a variety of interests. Mr. Hovey’s

paper discusses a subject of especial interest
to accountants, plant managers, and all concerned
with the construction of budgets. Mr. Mouravieff’s
account of the organization and work of the Rus-
sian Central Institute of Labor indicates fhat in
Fhat country research and cducation on behalf of
industry are progressing steadily.

T WILL be of interest to our readers to know
that in addition to the Central Institute of
Labor, a rescarch and educational institution,

there exists a co-ordinated institution of active
engineers whose function is to install better meth-
ods of management in Russian enterprises—a
group of industrial engineers under government
auspices and direction. Within recent months Mr.
Chebotarev and other members of Orgstroy (In-
stitute of Scientific Management of U. S. S. R.)
have been in the United States on a mission of ab-
servation of American methods of management.

contribution of one of the younger engineers.

It should be highly suggestive to the resident
staff of an enterprise which is disposed and com-
petent to rate its own efforts objectively.  Mr.
Board’s article presents the generalizations based
on his experience as direttor of the Yale Place-
ment Bureau in New York.

Tmc PAPER by Mr. Berger is an interesting '




