L. Objects of the Taylor Society Incorporated ;

9

' o The objects of this Society are, through research, discussion, publication and other appropriate

" means: ) ‘ »
1. To secure—for the common benefit of the commu'mty,lt{le ;yocrlke'r,itlle tr'nan:;i;r ;:ﬁatgl:
» or i intelligent direction of the principles ol adminis ration {
| mployers indenie vl lishing industrial and other social purposes.
ment which govern. organized effort for accomp g ey
L2 Togsecure'the gradual elimination of unnccessary effort and of unduly burdensome toil i

: i 1d. h
the accomplishment of the work of the worl o ) . y
: To promote the scientific study and teaching of the principles governing oqganlzeddggon,
. and of3;(he meghanisms of their adaptation and application under varying and changing conditions.

‘ 4. To promote general recognition’of the fact that the evaluation and application of ;he:f
principlés and mechanisms are the mutual cbu“cem‘ of the community, the worker, the manager an‘ the

$ employer.//n
;5. To inspire in labo f T a
Aconception of their individual and collective responsibility.

r, manager and employer a constant adherence to the highest ethical

s

 Membership
The membership of the Society comprises Members, ]unior'Mcmber‘s, Honomry}Mgmbe{rs,
! ' Life Members, Firm Members, Contributing Members and Student Associates. A‘pp‘llcz‘\tlonN or
membership should be made on a regular form which may be secured from the Society. New

members may be elected directly to the grades marked*.

management_as

PR . relo i the art of
! 1. *Member: Au individual interested in the development of the science and Initiation Fee,

engineer, executive, opérative, scientist, investigator or teacher. Minimum age‘ZB.
$15. ‘Annual dues including subscription to the Bulletin, $20. . " .
; i Member without paymen
: *Juni . A younger member. A Junior Member may become a ut p
| z ’;‘f‘llal[érclifi[ocr:gfei;itiatioi ;feegat 28 years of age and must change to Member at 30 years. Initiation Fee,
§5. Annual dues including subscription to the Bulletin, $10. .
: i i tate service, government serv- .
rades a person engaged in ed}.\catwnal work, s X s
ilz:ro:“t{neoie:bﬁ:eag‘fw:nyg other non-commercial enterprise of an elpemosynaéy nature shall pay one-half
the initiation fee and one-half the annual dues of the grade to whxch elected. ) R
Honorary Member: A Fellow, over 50 years of age, who has rendered exceptionally dlsnugujs e
service in the advancement of the science and the art of ‘management. !
3 ‘Lifa.M'embar: Any Fellow or Member who has prepaid all dues by the paymént of $500. .
*Firm Member: A firm or organization interested in the advancement of the smebnce afn@‘sﬂ:; al;:izg_
’ management which desires to make the service of the Society available to meif’n ers{o i s t%r?\e 3
9 tion, A firm ‘member designates two re[:nilese]ntau‘v?‘sk (wl:lo n}a']'cgb:s z}f\arr:’ger::‘lbe:ts)}rgp g‘c.l:ept (e e
sanization’s discretion) who have all the rights and privile i
;l;evg:ega:r:‘ziatm hold office. )Annual dues, including two subscriptions to the .Bulletm, $40. .
ibuti indivi: izati iri to promote the work of the So-
* t Member: Any individual, firm or organization desiring of
‘ gg’t’;’rng; ':1517 annual contribution of $100 or more. A contributing member has all the t‘)}:lwlgﬁflseti()xf
personal or firm membership, as the case may be, including one subscription to e 3
for each $20 contributed. . i ) ) i s_
. *Student Associate: A regularly enrolled student of management in any school of engineering, business,

administration, commerce or arts, of collegiate rank, or a graduate of such institution-who has applied
for membership not later than one year a

i i f the instructor
fter graduation, elected upon recommendation o r
i become a Junior Member, without
i e of management courses, A Student Associate may u
i)r;y:x}:::\% of iniriatiogn fee, any time after graduation and must become a Junior Member at the age

of 25. Annual dues including subscription to the Bulletin,‘ $3. )

All dués are payable in advance, either annually or in semi—annuz?l installments. The fiscal year is
November T to October 31. Members elected other than at the beginning of the fiscal year are charged
pro rata (quarterly) for the first year. . .
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Comment
ﬁ RRANGEMENTS for the annual meeting,

December 8 to 10, are nearly completed

and give promise of one of the most fruit-
ful meetings the Society has ever held. The
authors and titles of papert will be announced in
the October issue, when the list will be complete.
General features of the program are as follows:
A “case” 'session will present an example
of the consistent, complete and successful 'appli-
cation of the principles of scientific management
in an- enterprise of seven plants, involving both
horizontal and vertical integration, in which the
scientific management approach and technique
govern :fll along the line—in the management of
the plants as'a group and in the management of
cach plant; in policy determination, marketing
and production.

Several papers will consider the management

implications of the problem of “unused facilities,”
from the points of view both of the investors of
capital and of the investors of labor.

A session will be devoted to the present status”

" and methods of time study, and inquiry will be

made into the practicability of formulation of a
‘code of time-study procedure. .

Another session will present the results of a
questionnaire concerning present methods of sales
management, similar to the famous questionnaire
reported at the December, 1920, meeting of the
Society. .

Members interested in research methods will be
offered a paper on the technique of making indus-
trial surveys and reconnaissances; and those in-
terested in psychology a significant paper in this
field. :

Arrangements are being made also for an old
fashioned get-together dinner—the: kind we used
to have at Keene's Chop House—at which old
acquaintances may be renewed and new. ones made,
and at which there will be a program suitable for
such an occasion.

On the day preceding the first session of the
meeting of the Taylor Society will be held the
customary meeting of teachers of management to
discuss phases of their professional problem.

Members should not neglect the annual busi-
ness meeting to be held by constitutional require-
ment, at.4 P. M., Thursday, December 8.



