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Comment r

N A recent letter acknowledging election to mem-
bership in the Taylor Society—from a prominent
student of social problems—we were pleased to

read the following sentence: “Certainly, I now feel
the Taylor Society to be the most valuable of, the
societies dealing with social questions in the larger
sense.” This was appraisal of an unexpected nature,
for the primary objective ct the Society is the pro-

f management, and the
long run emphasis has_been on technique.

OWEVER, there are’times, and the present is
one of them, when promotion of a technique
requires its examination from-the point of view

of its adaptability. to evolving industrial conditions
and ideals.
but the question may be raised whether it meets the
demands of industrial ethics. Therefore of late the
Taylor Society, as basic to.the promotion of certain:
principles-and methods of management, has féarlessly
given time in its meetings for open-forum considera-
tion of developing industrial conditions, developing
industrial ideals as evidenced in new theories and
practices, and 'the bearing of the technique on these
and on fundamental and endurmg social values gen-
erally.

HE objective of the Taylor Society is promotion

of that better management which is characterized

by utilization of engineering methods in' the solu-
tion of management problems; scientific’ investigation
of conditions and scientific construction of miethods of
action required by the conditions. Managefnent is a
. function of organized joint effort for livelihood. Live-
/ lihood is the most fundamental of individual prob-
lems, -and, because livelihood efforts are now coopera-
tive, one of the most fundamental of social problems.
The best management niethods, methods which will
not be obsolete as soon as they have betn acquired
generally, cannot be discovered and promoted without
sincere effort to make them consistent with developing
patterns ‘of . thinking and of conduct, and \vithout
inquiring into the emerging ideals and habits with
which they must be consistent. ¢

HERE has recently come to our attention a’,

book which illustrates Taylor Society contribu-

A technique may admittedly be effective .

tions to technique, and the fact that contributions

if fundamental will eventually have influence even




